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AGREEMENT
between

THE FRANLIN BOARD OF EDUCATION

and

THE FRANKLIN PUBLIC SCHOOL
CUSTODIAL ASSOCTATION

July 1, 1980 - June 30, 1981

=
g bl 24 ks

33{;5 5 ?Q%??
RUTGRs UNiVersry

o

ﬁ:%m



~ -

THIS AGREEMENT entered Into this first day of July,1980 , by and betweer the
Board of Education of the Borough of Franklin, hereinafter called the "Board'’, and
the Franklin Publlz School Custodial Association, an unincorporated assoclation,
herelnafter called the "Assoclation',

WITNESS, that WHEREAS, the majorlity of the cafeteria staff of the Frank In
Public School sysiem has designated the franklin Public School Custodial Assnclatlon
a5 thelr representative for the purpose of collective negotliations In accord nce
with and pursuant to the provisions of N.J.S.A. 34:13A~513, and,

WHEREAS, the Associatlon and the Board have reached certain understandings
which they desire to confirm In thls Agfeement pursuant to Chapter 303 of the Publlc
Laws of 1968:

IT 1S HEREBY MUTUALLY AGREED AS FOLLOWS:

1. All cafeteria personnel shall be cover.d under this contract concerning
grievance terms and conditions of employment. "'his agreement, however, shall exclule
the head chef and other adninistrative personne .

2. All cafeteria emfloyees re regular em>loyees of the Board of Education of
the Borough of Franklin.

3. This agreement sl 111 be he sole emplo/ment contract between the Board and
the Assoclation with respe :t to cafeteria employees, except that a statement of em~
ployment will be given to ach cafeteria empioyee by the Board, and each employee
shal! sign his acceptance >r rejection of the offer so that the Board of Education
will know whether or not tiat emp!oyee will be a member of the staff.

4. This agrzement shill con inue in effect until June 30, 198l.
AATIF ICATION AND CONFIRMATION
The partles hereto, by the execution hereof do ratify, acknowledge and agree
that this contract agreemeit effective July 1, 1980, shall constitute the agreement

between the Associatlon arl Board pursuant to Chapter 303 Public Laws of 1968 until
further modifled in accorcince with the provisions thereof.

FRANKLIN PUBLIC SCHOOL
CUSTODIAL ASSOCIATION

o e Wpie oo Tanas/

Cafeteria Staff Representative

Dated:

N
A ’; . l’?
e @ Tamemds
Secretary of Board of Education Board of Education of the Borough of
Franklin

[?/QJM /%M@ ,

President of Board of Edygation

President, ?Fapx!%n Publ i« School
Custodial Association



SECTION 11
. SALARIES:

Al ecafeterla amployee: covere« under the terms of this agresment ghall rmm
cmpansation ot & hourly ate of 34.23.

SECTION 11

ABSENCE

1. Any employce who may havo cause to be atmmt from work must glve notlce to
~ the head chaf of his designate ti e night before such absence or not lager than one
. hour before his st rging time. /allure. to comply with the above: phall cause faﬁfﬂ!
Ja? ent of one ;ull day’ a u!ary. '

~ a2, Sick leeave is daf!md as absence from post of duty because \of persooal dtn—-
billty due to iilness or injury, or because of exclusion from school by the m!mi
authorities on account of a contaglous disease or being quarant!nod for such a’ [
 disease In the immediate househoid.

b. Absence for perscnal 1l1laess shall be allowed, ‘and shan Include full pay mot ..
sxcesding ten working davs In any one yeer. If fewer than the permitted number of
days of sick leave: are token In any one war. the number of days not uillized WH
be accumulativa. .

€. In cass of 11ine » extending bwmd the employee's sick leave crod!t,
hourly salary will be ee ned. ,

: d. In all absences 1ere sick leave exceeds five consecutive schoo days, the
employee may be requirec :o file a physiclan's certiflcate with tha sch ol wparln-'
tandent. ;

2. Absence due to de th or Hlnen in the amployee's faml!y. '

.

8. Absence dus to a (eath In ths em;loyee s immedlate family >r hot sehold ah&ﬂ
_‘;&a aliows! with pay for tie required period not to epcend flive scmol 4 ysa.

é T b, The term “immedie e famlily' shall include wife, husband, cﬁ!!drc Ny mothdr.
= father, mother-in-law, fe lwr-!n-vhw, siuar, brother.

c. Absence cue to = ‘lous Hlness in the Immedlate family which mak:s It necsssery
for the employee to remaln home will be granted for two full days withou: loss of pay,

d. Absence due to the death of non-immediate members of the family shall be
allowed up to three days. Full pay shall be allowed for the day of the funeral,
Employses pay fess half day's pay shall be allowed for the other two days.

3. Personal leavae:

e, Three days lsave wlll be grantod without logs of pay for legal, business,
household or family matters which require absence during working hours,

b. Paersonal days shall be accumulative to sick leave whan not used,
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c. BAbsence for tte purpose of marriage or to attend weddings of friends
or relatives may be allowed without pay upon the approval of the superintendent.

d. Absence from work by re.son of a subpoena shall be allowed without
pay provided that the subpoena j: filed with the superintendent.

4. The rate of pay for a paid absence or leave shzll be based on the
average number of hours per day for which the employee is ordinarily einplcyed.

5. Cafeteria workers will be paid their regular salary while on jury
duty but the jury duty check must be turned kack to the Board. Proof of ser-
vice must be submitted. .

SECTION IV
1. HOLIDAYS:

The following will be paid holidays for all employees:

1. New Year's Day 4. Labor Day
2. Good Fridy ' 5. Thanksgiving Day
3. Memorial lay . 6. Christmas Day

Fach employee may take twc additional pail holidayson a dav to be mutually
agreed ypon b the chef ad the employee.

Two days of N J.E.A. Convuntion will be a . lowed as paid holidays if school
is closed. 1 ° school is open, two other cays when school is closed will be
allowed at th - discretion of the Board as jaid holidays.

The holiday ra:e of pay shall be based on the average number of hours per
day for wirich he employee is ordinarily employed.

If any of the bove-menticaned holidays fal . on a Saturday, the day before
(Friday) shoul be considered as the paid lholiday.

In the event ti > holiday falls cn a Sunday, the following day (Monday)
should be cons. lered as a paid holiday.

SECTION V
1. BENEFITS:

The Board will provid family coverage .mder the State Health Benefits
Plan including Blue Cross Blue Shield, Major Medical Insurance and Rider
J, and will provide sing! : employee dental care coverage for all employees
working thé number. of hov 's per week required for eligibility.

The Board will provide two (2) uniforms per vear for each cafeteria
worker.

Upon retirement, ezch enployee shall be entitled to be reimbursed in the
amount of $10 per day for each day of sick 1zave which has been accumilated
by the employee during the course of employn ant.
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SECTION VI

SENIORITY

. In the event o a reduction in force concerning staff emnloyees or a
reduction in hours, such reduction shall be made on the basis of seniority
except, however, an employee with less seniority may be retained where said
employee performs functions which the next senior employee is unable to
perform.
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of Bducation of tne Borovgh of Franklin, Sussex County, Now Jarsey, does
% the folliowing rules :nd re ulations concerning the orderly process
and decidipg grisvances and d sputes by employees of the school system
acilitate end sse me the smoot and efficlent operation of the local

m and to recowr lze amn guara tee the rights of the employees thereod

y and complete 0YOCesE for hearing and deciding all controversi

gald school systam, .

e procedures shall be conducted on the following levels:

Lewsl 1: In the eveni that any person, while in the employ of the Board of

] md&m&ﬁaghof?mnkunshanroranymmbeawievedby
ieation, intorpreteiicn or alleged violation of any rule, reguilation,

or decision of his imediate pervisor, the administration, or the

4 of Bducation, sald exployee shull pressnt this immediate superior for

dderation in verial or written form. ‘

" A, "Immodiate Supecvisor' is that person directly superior to the com-
plainant who is crarged vith the responsibility of deciding, carrying out,
formulating or inmplementing the subject matter of the dispute.

flewel 2: In the event tha: the controversy cannot be settled by the' im-
te mmervisor’, or, i’ the decision reached after hearing is not ac~
vie to the evployee, the employee shall, within 5 days after the do-
¢l y of the "imrediate supsrvisor” bave e right to have the complaing
referred to the Superintendemt of Schools for benring and determinaticm.

4. Upon referral of a conplaint to the Superintendent of Schools, the

g ate surervisor" to whom the appeal was first made mny prepare a
wrlt report of his findings and decision which said report shall be
mpwitted to the Superintendent anl the cumplainant. The Superintendent
of ole may review tho matter ixformally. If both parties agree, or,
57 not, be shall thersupon schedu) 3 & hearing date not more than 10 dnys
submission of the tpplicati a for review by tbe corplainant for a
ing of the controversy, end t.3 Superintendent shall render his deo-
~igion within 5 days after the close of sald hearing or review. ,unlecs
both parties shnll consent to an extension of said times.

tewvel 3: Inm the event that the dispute is pot settled by the Supsrintendeat
o the complainant is dissatisfied with the decision of th» Superintendant,
the complainant within 10 days thereafter, notify the Supe intendent of his
intention to exercise his right to review of the controversy by & plenaxy
by the Board of Fducation. Said review shall be granted to the
inpat upon the filing of a written statament of the grounds for e~
, copies which shall be delivered to the complainant’s immediate & per-
r and the Superintendest of Schools, whereupon the school Board et its
egularly convened monthly meeting or at & spacial meosting called Wy
ths for the nurpose of bhearing the comtroversy shall afford all
parties an opportunity to be beard.

4
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A. for .eview by the Board of Education, .6 Suipo: ooenkieut

of 8 e n written review of the case which shall inciuds all
eritten Teports sumitted st prior levels as well as his findings, for the Board
of ation which said rorort ehull be submitted to the complainant for his or
Jber veview at least § day3 prior to ths scheduled hearing of the carge by tha Boaxd,

Level 4: The egmrieved person mey, after a hearing by tha Poard as per level 4,
4¢ pot wholly setisfied by their judgement appeal to an arbitration commitice
This comdties shall be ccmposed of one representative of the Boexd of Educatiom,
e I sntative of the adgninistration and opne representative of the Franklin
Association wiich caid committee shall review each factual allegntion
of the controversy, the probable effect won the complainant and the scincl
evotem in erent of acceptonce or rejection of the relief sought and further com-
fer with th> principal parties involved or their representatives as to the factusl
allegations and decide on the arbitrebility of the case. Should this comnlitoe
e it mecossary, the agrrieved may then proceed to enter into non~bimding £~

v arbltration. '

¥ithin tan (10) days afser the docision of the comittee, the Doard a~d the
anklin Cusztodis !l Ansociation ghell atterpt to agree upou a mutuvally accepteble

w gnd orxaln a8 cormitment from said arbitrator to scrve.

The arbitrator so selected shall eonfer with both parties and their represunta-
tivez and 13sue hls decic’on mot later than twenty (20) days aftor soid con-
ferencos. The arjitrator's cocision shall be in writing and sct forth his findings
on ths issuqs suhnitied, :

The arbitmrotor's decision shall be sutmitted to the Doasd and the Association
and 2hall be adviory end non-binding on thz parties.

Ths cost of ea d arbit ntion shall be equally horne by both the Board and the
. aggrieved or the -epressn . atives. :

1Y, In all inform al -grie rance prooeedings; both parties shall endeavor to dispose

of ths same by d rect cor lerences and witlout the intervention of any third parties.
omever, oither party nv 7, below the thizd level of the formal proceedings, with

wonsent of t) @ other upon 3 days notice, advise the otber party of his, hex

or ite desire to have a  >presentative appser with or for him, ber, or them, im |

which case, sald proceed ngs shzll bs contimued thereafter with such representa-

tive present for and on ! ehalf ¢f the party concerned. However, at the third or
fourth level, either par .y may bave a representutive of his own cholca present

gt his discretion upon ¢ days notice and without the consent of the other party.
If more than one yepres: itative is desireci by a party in iroceedings belew the

4th level, this may be ( me, if it is mutually agreeable .o both parties,

A. Aoy individual e loyee, groups of cmployees and representatives of
4ty groups shall within the fremework of this policy have the rirht to bs

8. 411 app.ale before the Poard of Education after the submission of repor:s and
& bearing so berein provided shall be decided by the Board by resoluticn and
its decisios regarding the subject dispute shall be communicated throuvgh the

chief administrator of the school system to nll employees affected by the endd

SAEN )




